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ARTICLE 16: SAFETY CONDITIONS OF EMPLOYMENT

DISTRICT ASSUMES RESPONSIBILITY FOR SAFETY: The Board recognizes that in providing
the educational program of this District, it assumes the responsibility for the safety of District employees
while they are in and on the facilities provided in furtherance of that program. The District recognizes its
responsibilities to comply with relevant Cal-OSHA regulations.

PUBLISH/POST RULES AND PROVIDE SAFE EQUIPMENT: The Board shall provide, publish,
and post rules for safety and the prevention of accidents, provide protective devices where they are
required for the safety of employees, and provide suitable and safe equipment where such equipment is
necessary for the operation of the District.

DISTRICT SHALL MAINTAIN SAFE WORK ENVIRONMENT: The District shall at all times
maintain standards of safety and sanitation in conformance with law, and Union and District shall
cooperate to eliminate hazards and correct any conditions adversely affecting the health and safety of
employees.

EMPLOYEE SHALL NOTIFY SUPERVISOR: Any faculty member who observes a condition in the
working environment that he or she believes violates this article and feels is unsafe and creates any
imminent danger of harm to any person shall immediately notify his/her immediate supervisor of the
existence of such condition. Nothing herein shall be deemed io preclude such faculty member from
contacting any other person or entity that may have the jurisdiction or ability to investigate or correct the
alleged unsafe condition.

APPEAL PROCESS: This appeal process shall be used if a cornplainant believes this article has been
violated and the complainant has notified his/her immediate supervisor of an alleged unsafe working
condition impacting a unit member, and the complainant feels that District management has failed to take
appropriate corrective action, the complainant may submit a written statement of the alleged condition or
violation and any proposed corrective action to the Vice President of Student Services. The Vice
President shall then take appropriate corrective action or forward the complaint to the College President.

16.5.1 Within five (5) working days of receipt of any such complaint, the College President or designee
shall initiate appropriate corrective action, or shall initiate action fo convene the Campus Safety
Committee. The committee shall investigate the complaint and shall prepare written findings and
recommendations within 15 working days after being convened,

16.5.2 If the Campus Safety Comumittee recormnmends corrective action, and such action is not approved
by the College President/designee, the complainant who submitted the complaint may, within 15
working days after receipt of his/her copy of the decision by the College President/designee,
appeal to the Chancellor or his/her designee. The Chancellor/designee will render a decision in
writing within 15 working days after hearing the appeal.

16.5.3 The decision of the Chancellor/designee may be appealed within 15 working days after receipt of
his/her copy of the decision to the Board of Trustees. The decision of the Board shall be final.

Safetv Commitiee: A Safety Committee shall be established on each campus and will include two (2)
representatives appointed by AFT. A Campus Safety Committee will meet at least quarterly. A District
Safety Management Committee will meet at least twice each fiscal year.

16.6.1 The committees shall promulgate internal committee rules to promote and maintain a safe and
healthful campus environment, educating and training personnel in safe work practice.

16.6.2 The committees shall recommend consistent district-wide procedures for scheduling safety
mspections to identify and correct any unsafe conditions and work practices.
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16.6.3 The committees shall meet to discuss accident and illness prevention methods, injury and illness
records, and the results of regular safety inspections.

16.6.4 The comrmittees shall make recommendations to a District Safety Management Committee on the
elimination of risks, on corrective actions on identified hazards, and on traiming needed to
maintain environmental safety within the Distriet.

16.7  Net Subject to Arbitration: This Article shall not be subject to the arbitration provision of the
Grievance Procedure set forth in Article 17.
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ARTICLE 13: SAFETY

District Assumes Responsibility for Safety: The Board recognizes that in providing the
educational program of this District, it assumes the responsibility for the safety of District
employees while they are in and on the facilities provided in furtherance of that program.
The District recognizes its responsibilities to comply with relevant Cal-OSHA regulations
and guidelines. (California Labor Code, Section 6300 et seq.; California Administrative
Code, Section 330 et seq.)

Publishing/Posting of Rules and Providing Safe Equipment: The Board shall provide,
publish, and post rules for safety and the prevention of accidents, provide protective
devices (including prescription safety eyewear) where they are required for the safety of
employees, and provide suitable and safe equipment where such equipment is necessary
for the operation of the District.

District Shall Maintain Safe Work Environment: The District shall at all timies maintain
standards of safety and sanitation in conformance with law. Union and District shall
cooperate to eliminate hazards and correct any conditions that adversely affect the health
and safety of employees.

Employee Shall Notifv Supervisor: Any employee who observes a condition in the
working environment that he/she believes violates this article and feels is unsafe and
creates any imminent danger of harm to any person will make every attempt to
inmediately notify his/her immediate supervisor of the existence of such condition.
Nothing herein shall be deemed to preclude such employee from contacting any other
person or entify that may have the jurisdiction or ability to investigate or correct the
alleged unsafe condition.

Appeal Process: This appeal process shall be used if a complainant believes this article
has been violated and the complainant has notified his/her immediate supervisor of an
alleged unsafe working condition impacting a unit member, and the complainant feels that
District management has failed to take appropriate corrective action. The complainant
may submit a written statement of the alleged condition or violation and any proposed
corrective action to the Vice Chancellor of Facilities. The Vice Chancellor of Facilities
shall then take appropriate corrective action or forward the complaint within five (5)
working days to the Executive Vice Chancellor. The Union shall be informed in writing of
the response to the complaint at each level of this appeal process.

13.5.1 Executive Vice Chancellor: Within five (5) working days of receipt of any such
complaint, the Executive Vice Chancellor or designee shall initiate appropriate
corrective action, or shall initiate action to convene the District Safety Management
Committee. The Committee shall investigate the complaint and shall prepare
written findings and recommendations within fifteen (15) working days after being
convened.

13.5.2 Chancellor: 1f the District Safety Management Committee recommends
corrective action, and the Executive Chancellor/designee does not approve such
action, the complainant may appeal to the Chancellor or his/her designee within 15
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13.5.3

working days after receipt of his/her copy of the decision by the Executive Vice
Chancellor or designee. The Chancellor shall review the complaint and all
recomimendations and make a decision in writing within fifteen (15) days of receipt
of the appeal.

Board: The complainant may appeal the decision of the Chancellor/designee
within 15 working days after receipt of his/her copy of the decision to the Board of
Trustees. The decision of the Board shall be final.

Safety Committee: A Safety Committee shall be established on each campus and will

include two (2) representatives appointed by CSEA. A Campus Safety Committee will
meet at least quarterly. A District Safety Management Committee will meet at least twice
each fiscal year,

13.6.1

13.6.2

13.6.3

13.6.4

13.6.5

13.6.6

The committees shall promulgate internal cormnmittee rules to promote and maintain
a safe and healthful campus environiment, educating and training personnel in safe
work practice.

The committees shall recommend consistent District-wide procedures for
scheduling safety inspections to identify and correct any unsafe conditions and
work practices that may be in conflict with Section 13.1 of this Article.

The committees shall meet to discuss accident and illness prevention methods,
injury and illness records, and the results of regular safety inspections.

The committees shall make recommendations to a District Safety Management
Committee on the elimination of risks, on corrective actions on identified hazards,
and on training needed to maintain environmental safety within the District,

This Article shall not be subject to the arbitration provision of the Grievance
Procedure set forth in Article 12 herein.

Union members of the Safety Committee shall be allowed reasonable released time
for Commitiee meetings.

CSEA Agreement 2016 - 2019 48 Revised July 2018



13.1

132

13.3

13.4

13.5

% 13.6

AFSCME

ARTICLE 13: SAFETY
District Assumes Responsibility for Safety: The Board recognizes that in providing the educational

program of this District, it assumes the responsibility for the safety of District employees while they
are in and on the facilities provided in furtherance of that program. The District recognizes its
responsibilities to comply with relevant Cal-OSHA regulations and guidelines. (California Labor
Code, Section 6300 et seq.; California Administrative Code, Section 330 et seq.)

Publishing/Posting of Rules and Providing Safe Equipment: The Board shall provide, publish,

and post rules for safety and the prevention of accidents, provide protective devices (including
prescription safety eyewear) where they are required for the safety of employees, and provide
suitable and safe equipment where such equipment is necessary for the operation of the District.

t: The District shall at all times maintain standards
of safety and sanitation in conformance with law. Union and District shall cooperate to eliminate
hazards and correct any conditions that adversely affect the health and safety of employees.

Emplovee Shall Notifv Supervisor: Any employee who observes a condition in the working

environment that he/she believes violates this article and feels is unsafe and creates any imminent
danger of harm to any person will make every attempt to immediately notify his/her immediate
supervisor of the existence of such condition. Nothing herein shall be deemed to preclude such
employee from contacting any other person or entity that may have the jurisdiction or ability to
investigate or correct the alleged unsafe condition.

Appeal Process: This appeal process shall be used if a complainant believes this article has been
violated and the complainant has notified his/her immediate supervisor of an alleged unsafe working
condition impacting a unit member, and the complainant feels that District management has failed to
take appropriate corrective action. The complainant may submit a written statement of the alleged
condition or violation and any proposed corrective action to the Executive Director of Facilities. The
Executive Director of Facilities shall then take appropriate corrective action or forward the complaint
within five (5) working days to the Executive Vice Chancellor. The Union shall be informed in writing
of the response to the complaint at each level of this appeal process.

13.5.1 Executive Vice Chancellor: Within five (5) working days of receipt of any such complaint, the
Executive Vice Chancellor or designee shall initiate appropriate corrective action, or shall
Initiate action to convene the District Safety Management Committee. The Committee shall
investigate the complaint and shall prepare written findings and recommendations within fifteen
(15) working days after being convened.

13.5.2 Chancellor: If the District Safety Management Committee recommends corrective action, and
the Executive Vice Chancellor/designee does not approve such action, the complainant may
appeal to the Chancellor or his/her designee within 15 working days after receipt of his/her
copy of the decision by the Executive Vice Chancellor/designee. The Chancellor shall review
the complaint and all recommendations and make a decision in writing within fifteen (15) days
of receipt of the appeal.

13.5.3 Board: The complainant may appeal the decision of the Chancellor/designee within 15
working days after receipt of his/her copy of the decision to the Board of Trustees. The
decision of the Board shall be final.

Safety Committee: A Safety Committee shall be established on each campus and will include two
(2) representatives appointed by AFSCME. A Campus Safety Committee will meet at least quarterly.
A District Safety Management Committee will meet at least twice each fiscal year.

13.6.1 The committees shall promulgate internal committee rules to promote and maintain a safe
and healthful campus environment, educating and training personnel in safe work practice.
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13.6.2
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13.6.5

13.6.6

The committees shall recommend consistent District wide procedures for scheduling safety
inspections to identify and correct any unsafe conditions and work practices that may be in
conflict with Section 13.1 of this Article,

The committees shall meet to discuss accident and illness prevention methods, injury and
illness records, and the results of regular safety inspections.

The committees shall make recommendations to a District Safety Management Committee on
the elimination of risks, on corrective actions on identified hazards, and on training needed to
maintain environmental safety within the District.

This Article shall not be subject to the arbitration provision of the Grievance Procedure set
forth in Article 12 herein.

Union members of the Safety Committee shall be allowed reasonable released time
for Committee meetings,
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